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If you’re not providing Worker’s Compensation to your clients, they’re missing out.

In Texas, employers have the option of opting out of Workers Compensation. When choosing where to 
cut costs, optional insurance is sometimes the �rst expense to go. There are many good reasons why 

your clients should elect to carry Workers Compensation insurance.  

Their Employees
Employers have a lot of resources invested in their 

employees. Employers with Workers Coverage Insurance 
can get their injured employees back in the workplace 
faster.  Workers Compensation bene�ts can include lost 
wages and retraining if they are unable to perform their 
former job. Employees’ moral is higher by knowing that 
their employer is looking out for their best interests by 

providing Workers Compensation. 

Peace of Mind
Carrying workers compensation takes the worry out of 

being sued by an injured employee. In the event of a work 
related accident the employer is liable. Workers compen-
sation insurance serves as protection from litigation from 

injured employees. It is not only hospital expenses to 
consider, there are current and future lost wages, as well 

as loss of consortium from the employee’s minor children, 
sometimes payable until they reach age 18.  Defense 

against litigations can cost employers hundreds of 
thousands of dollars. At stake is not only assets currently 

owned by the employer but also future income. 

Dangerous versus Non-dangerous work
Your employer doesn’t need to do “dangerous” work such 

as timbering, mining or construction to be subject to 
workers compensation claims. Everyday activities such as 
typing, driving, high levels of stress or repetitive activities 

can cause injuries that bring about claims or lawsuits. 

Cost
Workers Compensation is a very a�ordable insurance.  Pay 

as you go options are available for those who would 
prefer making payments to a lump sum.


